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The administrative structure shall be designed to promote
responsiveness to changing community needs. The College
District shall provide a variety of programs that are consistent with
the College’s mission, purposes, philosophy, and goals.

The head of the administrative organization shall be the College
President, who shall be responsible for administering the policies,
procedures, and activities of the College District in accordance with
Board policies and applicable law.

The administrative organization and practices ensure that:

1. The College President represents the Board and is
responsible for the general administration of the entire
College District.

2. The Office of the College President is established to
organize and direct all College District operations and
activities.

3. The procedures, programs, and practices of the College
District are based on the mission, purposes, philosophy,
and goals of the College District.

Note: For related information on diversity, equity, and inclusion
initiatives, see CFE for contractor discipline, DAA for em-
ployees, DH for employee discipline, and FAA for stu-
dents.

Except as required by federal law, the College District shall not:

1. Establish or maintain a diversity, equity, and inclusion office;
or

2. Hire or assign an employee or contract with a third party to
perform the duties of a diversity, equity, and inclusion office.

"Diversity, equity, and inclusion office" means an office, division, or
other unit of the College District established for the purpose of:
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